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AGE

SEX AT BIRTH

GENDER

Which Age Catagory
Are You In? 

What Sex Were You at Birth?

Is The Gender You
Identify With The Same
As Your Sex at Birth?

We currently have employees between the ages
of 16 and 64. The majority of our firm are
between 25 and 34 though it's not by a landslide
at 37%. Understanding the largest age groups in
the firm allows us to tailor policies, benefits and
processes more efficiently. 

Sex and gender are now seen as two seperate
entities both in the workplace and out. The
seperation of the two is becoming more widely
accepted and understood around the world. 

Collecting this data can also help us keep track
of the Gender Pay Gap.

Under the Gender Recognition Act 2004, it is a
criminal offence for a person who has acquired (in
an official capacity) protected information regarding
an individual’s gender identity to disclose that
information to any other person. 

The importance of collecting this data anonymously
is to create inclusion in the workplace.
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DISABILITY
Do You Consider Yourself To Have A
Disability?

Are Your Day-to-Day Activities Limited
Because Of A Health Problem/Disability?

HEALTH

ETHNIC GROUP
What Is Your Ethnic Group?

Newcastle city council released the diversity data for the area and
it shows 13.4% were born outside of the UK and 5.9% of
households have no people who have English as their main
language. DG mirrors this in our findings.

This question has developed in recent years to
include the phrase 'consider yourself to'. By doing
this, it eliminates the medical matter-of-fact
disability which only relates to a small proportion of
those who believe they do have a disability. 
Nowadays, disability has moved away from being a
physical matter and now includes mental health in
this term.

Some people are disabled or consider themselves to
have a disability but to their peers at work, no one may

be aware because this doesn't affect their work and
they don't feel the need to disclose it for that reason.

This question is asked to ensure we keep on top of
adapting the work environment whether that be the

type of chairs used or the amount of training offered
to staff about mental health in the workplace. 
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RELIGION/BELIEF
What Is Your Religion Or Belief?

What Is Your Sexual Orientation?
SEXUAL ORIENTATION

SCHOOL
Which Type Of School Did You Attend
For The Most Time Between 11-16?

Anecdotal research suggests that colleagues with a religious
conviction could bring strong ethical values and different
perspectives to the work they do, which is highly advantageous for
many sectors. DG celebrates all religions and beliefs. 

Matters relating to sexual attraction, whilst relevant to
the workplace, are generally seen as private (and in some

cultures, very private), non-work-related and therefore
not openly discussed. This can make sexual orientation

especially difficult to talk about, understand, engage with
and address as already indicated, and make

heterosexism difficult to challenge. But as cultural
relations is all about people, relationships, acceptance,

understanding and support for aspirations and realising
potential, it is not an area to be ignored.
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UNIVERSITY
Did Either Of Your Parents Attend
University And Gain A Degree By The
Time You Were 18?

What Was The Occupation Of Your Main Household
Earner When You Were 14?

PARENTS OCCUPATION

CARER
Are You A Primary Carer
for a Child Or Children
Under 18yo?

This information offers greater insight into our staff. This is helpful
with recruitment too as it is important to understand the different
backgrounds in order to evaluate their applications fairly and
contextually. People who come from highly educated, affluent
families have different circumstances and experiences compared
to students whose parents did not attend or graduate university.

We understand that for most, work is not the main priority for a
person. There are many reasons why, but being a parent or carer to
a child/children under 18 is usually a big one. 

These findings help us find new policies that will help make that
work/life balance easier and take this into consideration 
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